W hen the original special issue focusing on consulting was published in January 1997, its purpose was to provide a first step for exploring consulting in occupational health nursing practice. The five authors were veteran occupational health nurses who had chosen to take the risk of becoming self-employed and starting their own businesses. Consulting with other public, private, and non-profit organizations offered them a different way to practice occupational health nursing. Those original articles offered unique perspectives based on the authors' individual challenges and experiences. Now, 16 years later, these same authors have been asked by the editor of Workplace Health & Safety to revisit this topic to explore the current state of consulting as a subspecialty within the occupational health nursing arena. On a personal note, much has happened in the past 16 years. Two of the authors have earned doctorates and continue to operate their own consulting businesses; one is retired and travels the country by RV. The remaining two are now managing 20+-year-old consulting businesses on a part-time basis. In addition, they work for other corporations full-time. It was quite a challenge bringing these authors together after all this time.
The practice landscape has changed for occupational health nurses. Today, much of the communication at work is via e-mail. Research is often accomplished using the Internet, and many of us either learn or teach via webinars instead of in-person. Social networking is commonplace and our professional net-work, once limited to our local area, is now worldwide, using LinkedIn, Facebook, or Twitter. The Affordable Care Act has started to change and grow opportunities in occupational health nursing and will change it further on full implementation in 2014. Occupational health nurse consultants remain uniquely qualified resources in this new and challenging arena.
However, the business of consulting has not changed substantially and the concepts in the original consulting articles remain valid. Some references from the 1990s are still relevant today and have, perhaps, become classics. Others have become dated and were replaced. Ironically, despite the call for more research on the functions of occupational health nurse consultants, no new studies were found in the literature.
It is hoped that occupational health nurses who want to start consulting businesses or who want to learn more about consulting will find this special issue a helpful resource.
